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About the Programme

The Executive Training Programme, an initiative by SPRING Singapore, 
aims to help small and medium-sized enterprises (SMEs) build up their 
manpower capabilities for future growth and expansion by training a pool of 
graduate talents for careers in SMEs through on-the-job training 
opportunities.  The programme will also help to profile SMEs as ‘employers 
of choice’.

The Executive Training Programme will be offered through three approved 
Training Providers – Nanyang Technological University, National University 
of Singapore and Singapore Management University.  These Training 
Providers will help to place and train selected graduate trainees in high-
growth SMEs.

Mode of Training

The Executive Training Programme comprises two learning components :

a. An On-the-job training component which enables trainees to 
gain valuable knowledge in their areas of specialisation; and

b. A classroom-based Foundation Training Programme which 
equips trainees with the necessary skills and knowledge to take 
on executive positions in SMEs.

Eligibility Criteria

To apply as a an Executive Trainee, you should be:
a. a fresh graduate or past graduate of Nanyang Technological 

University (NTU), National University of Singapore (NUS) and 
Singapore Management University (SMU);

b. a Singaporean or Singapore Permanent Resident at the time of 
application; and

c. not a current employee of any organisation.

Monthly Training Stipend

Trainees participating under the Executive Training Programme will receive 
a fixed monthly stipend of between $2,000 to $2,500 from the Training 
Organisation.  
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Training Period

Trainees will undergo a minimum of 12 months of training under the 
supervision of the Training Organisation, up to a maximum of 24 months.  
Both the Trainee and the Training Organisation are required to submit half-
yearly training reports to SPRING Singapore.

A three-month probation period is included in the 12-month training 
programme to ensure there is a good fit between the Training Organisation
and the Trainee.  Both the Training Organisation and the Trainee can opt to 
terminate the programme after the probation period, subject to approval from 
SPRING Singapore.

Other Training Terms & Conditions

Trainees are expected to achieve full attendance during the Training 
Programme with the exception that they be excused for medical illness for up 
to 14 days and for other reasons not less than 7 days.

Training shall not be more than 5 days a week but may include weekends and 
public holidays for some Training Organisations.

Bond

After the probation period, trainees will be required to execute a bond with the 
Training Organisation to complete the remaining nine months of training and 
to work with the Training Organisation for one year after the training. Trainees 
who are unable to complete the training programme or fail to complete one 
year of service with the Training Organisation will be required to refund all of 
the monies paid to them in the form of stipends, allowances or salaries. 

In the event that employment opportunity is not available with the Training 
Organisation at the end of the training period, the Training Organisation will 
inform SPRING Singapore and the trainees may be assigned by SPRING 
Singapore to work in other similar local-based enterprises to serve out the 
bond period.

Application

Eligible Trainees interested to sign up for the Executive Training Programme
can register with your respective Universities’ Career Offices.
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